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Job Description & Person Specification 


	Post Title:
Consultant in Public Health 

	Grade: 
MG3

	Department: People
	Division/Section:
Public Health

	Post No:  
	Reports to:
Director of Public Health


	MAIN PURPOSE: 
On behalf of the local authority, the post holder working with the DPH will lead on improving the health and wellbeing of the residents which is underpinned by the statutory duty placed on local government to take such steps as it considers appropriate to improve health of its residents. 
The post holder will provide Public Health leadership and expertise to the Council, the SEL ICS and other stakeholders, including the public on the following key areas: Health Improvement, Sexual Health and Health Protection.  
The post holder will be expected to work across organisations, be able to influence budgets held by those organisations as well as advocate for change effectively. They will hold direct managerial responsibility for services and budgets which directly contribute to these objectives and will also have strategic responsibilities across the council and other agencies.



	SUMMARY OF RESPONSIBILITIES AND DUTIES:    

The post is responsible for covering a portfolio of specialist public health functions:
· Leading and developing cross-agency strategic plans for Health Improvement and tackle health inequalities.

· Provide strategic leadership for sexual health and manage the sexual health budget and team.

· Provide strategic leadership for the Health Protection function, including the response to incidents and outbreaks and responsibility for day to day operational delivery. 

· Ensuring the delivery of high quality infectious disease surveillance, response and support systems. This will include sexual health diseases.
· Deputise for the Director of Public Health as necessary.

· Support the London-wide and SE London approach to specific joint programmes of work where relevant to their expertise (e.g. health improvement, sexual health, health protection).

· Provide expert public health advice to Local Authority commissioners, including Public Health commissioners

· Taking responsibility for the training obligations of the directorate by supervising and supporting Public Health and GP registrars on placement within the department in liaison with other senior colleagues.

· Support the Director of Public Health in the provision of expert public health advice to the Council, SEL ICS and partner agencies as required; presenting at meetings and attending the SEL ICS and Council meetings and committees as required.

Strategic Responsibility and Key Tasks

In delivering the strategic objectives the postholder will be expected to demonstrate expertise in the full range of relevant competencies as set out by the Faculty of Public Health. This includes evaluation techniques, policy analysis and translation and ability to communicate effectively with a range of stakeholders often including politicians. 
 Strategic objectives will include:

· On behalf of the authority to take responsibility for ensuring delivery of the key public health mandated services such that the full range of benefits are delivered to residents of the authority. These services include sexual health and health protection services. 
· To lead work across the Council as well as influencing partnership boards (dealing with health determinants) to maximise health improvement opportunities and the reduction of inequalities in health outcomes amongst residents.  
In negotiation with the DPH (&/or the Council), the postholder may be asked to take on responsibilities that are underpinned by any of the FPH competencies. Postholders will be expected to maintain both the general expertise as well as develop topic based expertise as required by the DPH and will be expected to deputise for the DPH as and when required.

The range of duties expected of the postholder include:
· taking responsibility for a range of public health issues and work across organisational and professional boundaries acting as a change agent managing complexity to deliver improvements in health and wellbeing. 

· providing briefings on the health and wellbeing needs of local communities to Councillors, Council Officers, ICSs, the 3rd sector, the public and partners. 

· taking responsibility for development, implementation and delivery of robust policies and strategies for improving the health of local population. This may include taking the lead in developing detailed inter-agency and interdisciplinary strategic plans and programmes based on needs assessments which may lead to development of service specifications and procurement 

· Utilising (and if appropriate developing) information and intelligence systems to underpin public health action across disciplines and organisations. This will include providing leadership for collation and interpretation of relevant data and appropriate use of outcome frameworks 

· Providing the key local authority link to the research community, providing advice/support to colleagues and co-ordinating appropriate access to scientific information. The postholder will be expected to take part in relevant research networks and to influence research programmes of such networks so that the research needs of the local authority are taken into account.

Underpinning much of these duties are public health tasks such as:
· Undertaking health needs assessments as required to enable actions to be taken to improve the health of the local population.

· Developing prioritisation techniques and managing their application to policies, services and to help resolve issues such as the investment-disinvestment debate

· Effective communication of complex concepts, science and data and their implications for local communities, to a range of stakeholders with very different backgrounds.

· Understanding of evaluation frameworks and applying those frameworks to the benefit of local communities.

· A capacity to apply the scientific body of knowledge on public health to the polices and services necessary to improve health and to formulate clear practical evidence-based recommendations

· The understanding of human and organisational behaviour and the application of this knowledge to the achievement of change.

· Inspire commitment to public health outcomes and to prevention as a core feature of public sector reform

Expert public health advice

· Provide expert public health and epidemiological advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and developing high quality equitable services, across primary, secondary and social care, and across sectors including local health commissioners and providers, voluntary organisations, etc.
· Support to Local Authority commissioners in terms of pathway remodelling, service redesign, services review and evaluation.
· Provide public health advice to the ICS particularly related to strategic planning, monitoring and evaluation of services and needs assessments.
Management arrangements and responsibilities

The postholder will be professionally accountable to the employing authority and managerially accountable to the employing authority via their line manager, the Director of Public Health. Professional appraisal will be required.  An initial job plan will be agreed with the successful candidate prior to that individual taking up the post.  This job plan will be reviewed as part of the annual job planning process.

The post holder:
· will manage the Sexual Health team and the Health Protection team and relevant budgets
· will be responsible for teaching/delivery of core training on a range of subjects or for specialist training
· will be a delegated budget holder for the sexual health service, health protection and relevant teams 
· will deputise for the Director of Public Health as required
· will undertake any other duties commensurate with the level of the post, as required to ensure the efficient and effective running of the Department / Section.
Professional obligations 

These include:

· Participate in the organisation’s staff appraisal scheme and quality improvement programme, and ensure appraisal and development of any staff for which s/he is responsible  

· Contribute actively to the training programme for Foundation Year Doctors/ Specialty Registrars in Public Health and LAs management trainees as appropriate, and to the training of practitioners and primary care professionals within the locality  

· Undertake an annual professional appraisal including completion of a programme of CPD, in accordance with Faculty of Public Health requirements, or other recognised body, and undertake revalidation, audit or other measures required to remain on the GMC/GDC Specialist Register or the UK Public Health (Specialist) Register or other specialist register as appropriate. 

· In agreement with the DPH contribute as an appraiser to the professional appraisal system

· Practise in accordance with all relevant sections of the General Medical Council’s Good Medical Practice (if medically qualified) and UKPHR requirements 

· Contribute to medical professional leadership within the health system

· It is a duty of a health professional to foster scientific integrity, freedom of scientific publications, and freedom of debate on health matters, and public health professionals have a further responsibility to promote good governance and open government.

· Public health practice must be carried out within the ethical framework of the health professions.

· The post holder will be expected to maintain effective, courageous, and responsible public health advocacy

8.
Personal Qualities

The postholder will deal with complex public health and wellbeing challenges in a multi-organisational environment with widely differing governance and finance system and organizational cultures. It is expected that the postholder will be able to cope with such circumstances as well as multiple and changing demands, and to meet tight deadlines. A high level of intellectual rigour, political awareness and negotiation and motivation skills as well as flexibility and sensitivity are required.  
The post holder will advise the Health and Wellbeing Board and make recommendations regarding services, residents’ care and wider determinants of health and therefore a high level of tact, diplomacy and leadership is required including the ability to work within the local political environment and at the same time maintain the ability to challenge and advocate for effective working and on specific issues in order to achieve public health outcomes. The achievement of public health outcomes and the successful pursuit of change are the purpose of the job and the metric against which performance will be assessed.



	


	CONTACTS AND RELATIONSHIPS: 

The Public Health Division is part of the People Directorate and works in an integrated way within London Borough of Bromley (LBB).   

Matrix working includes strong links with all other Directorates within LBB.  Emphasis will be given to working with the ICS, UKHSA, clinicians, local hospitals and community health providers, especially in relation to the Health Improvement and Health Protection.
This post entails communicating directly with elected members on a regular basis and working with partners (both local and regional) outside the organisation at Chief Officer and Director level.
Chief Officers, elected Members, other senior officers, service managers, senior officers and Members from other local authorities, external consultants/contractors and representatives from other improvement agencies and networks.

KEY RELATIONSHIPS: 

· LBB Councillors 

· Public Health Specialists/Project Managers

· Director of Public Health 

· Public Health Executive Team

· Colleagues from other ECHS divisions and LBB directorates

· UKHSA
· NHS England 

· Bromley Healthcare CIC 

· SEL ICS/ICB 
· Schools, pre-schools and colleges

· Care settings

· King’s College NHS Foundation Trust (Sexual health and IPC teams)
· GP Practices

· Other providers, 
· SEL Public Health Networks
· LMC

· LPC

· Voluntary Organisations

· Ensure stakeholder and user involvement for all service developments.




	EQUALITIES:

Implementation of the Council’s equal opportunities policies and its statutory responsibility with regard to other individuals and service delivery. 
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	Post Title:
Consultant in Public Health Medicine 
	Grade: 
Consultant in Public Health Medicine

	Department:
People
	Division/Section:
Public Health

	Post No:  
	Reports to:
Director of Public Health


	SKILLS & ABILITIES

Overview

· Strategic thinker with proven leadership skills

· Excellent oral and written communication skills (including dealing with the media)
· Effective interpersonal, motivational and influencing skills

· Ability to respond appropriately in unplanned and unforeseen circumstances

· Good presentational skills (oral and written)

· Sensible negotiator with practical expectation of what can be achieved

· Substantially numerate, with highly developed analytical skills using qualitative and quantitative data

· Computer literate (MS Office)

· Ability to design, develop, interpret and implement policies

· Ability to concentrate for long periods (e.g. analyses, media presentations)

· Resource management skills

Detail of skills and abilities

Surveillance and assessment of the population’s health and well-being 

· To design, develop and utilise information and intelligence systems to underpin public health improvement and action across disciplines and organisations

· To receive, interpret, provide and advise on highly complex epidemiological and statistical information about the health of populations to the NHS, Local Authority and voluntary organisations 
· To write and/or contribute to national and local policy setting reports on the health of the population of Bromley.

Assessing the evidence of effectiveness of health and healthcare interventions, programmes and services

· To provide expert public health advice and leadership to support and inform an evidence-based approach within ethical frameworks for commissioning and to develop high quality equitable services, across primary, secondary and social care, and across sectors including local authorities, voluntary organisations, etc, in potentially contentious and hostile environments where barriers to acceptance may exist
· To be responsible for leading on service development, evaluation and quality assurance governance in specific areas and for preparing and adjusting action plans in line with changing needs and changing geographical boundaries

· To be responsible for the identification and implementation of appropriate health outcome measures, care pathways/protocols and guidelines for service delivery across patient pathways for the local population.

Policy and strategy development and implementation 
· To lead on behalf of LBB on the communication, dissemination and implementation and delivery of national, regional and local policies, developing inter-agency and interdisciplinary strategic plans and programmes, with delegated Board or organisational authority to deliver key public health targets.
· To act in an expert advisory capacity on public health knowledge, standards and practice, across the spectrum of public health at Board or equivalent level.

· To be responsible for the development and implementation of multi-agency long-term public health programmes as required, based on identification of areas of potential health improvement, the diversity of local needs and the reduction of inequalities.
Leadership and collaborative working for health 

· To take the lead role on behalf of LBB in developing inter-agency and interdisciplinary short and long-term strategic plans for securing health improvement both in the general population and in vulnerable groups at high risk of poor health and/or reduced life expectancy, in partnership with a range of agencies such as those in the statutory, non-statutory, voluntary and private sectors and by taking lead responsibility with a defined local authority. This requires the ability to work cross-directorate and across other agencies and voluntary organisations.

· To lead on the integration of health, social services and voluntary organisations to promote effective joint working to ensure delivery of the wider government targets

· To influence external agencies in their public health policy decisions by working with complex professional, managerial and population groups and other organisations in the statutory, non-statutory and private sectors 
· To ensure the monitoring of standards, ensuring quality and consistency

· Contribute to proactive and responsive media issues 
Health Improvement
· To be responsible for designated areas of health improvement programmes, public health surveillance, population screening or geographical areas. This may include engagement with primary care professionals and community staff to raise awareness and achieve engagement in their public health role.

· To take a Board or equivalent level leadership role in specified areas with local communities and vulnerable and hard to reach groups, helping them to take action to tackle longstanding and widening health inequality issues, using community development approaches as appropriate.
· To lead on specific areas of obesity and smoking as part of the Vital 5 work in collaboration with the NHS and other stakeholders

· To provide expert knowledge to ensure effective community involvement with regard to all the work of the organisation including commissioning and prioritising high cost services and to ensure that policies and strategies are interpreted, developed and implemented at all levels.

Sexual Health

· To identify and tackle Public Health challenges of sexual health in Bromley

· To take a whole systems approach to sexual health including prevention, 

· To develop a strategy to improve sexual health outcomes in Bromley

· To contribute specialist knowledge in sexual health

· To lead on commissioning of sexual health services in Bromley

Health Protection 

· To take responsibility for the management of incidents and outbreaks of infectious diseases and the acute response function 

· To ensure the development and maintenance of effective systems for the surveillance of communicable disease in the borough.

· To take responsibility for safeguarding the health of the population in relation to overview of screening and immunisation targets.

· To communicate effectively and diplomatically with a wide audience including the media and the public to change practice in relation to immunisation and screening.
· To contribute to and, where appropriate lead, the response to incidents, working with Emergency Planning as required
Service Improvement 

· To provide expert advice to support evidence based commissioning, prioritisation of services for the population (and in some circumstances providing highly specialised advice on preferred treatment options or protocols based on the evidence for individual patients) in order to maximise opportunities for health 

· To be responsible for implementation of NICE or equivalent national standards/guidance and frameworks.

· To lead the developments of clinical networks, clinical governance and/or audit.

Public Health Intelligence 

· To compare, analyse and interpret highly complex options for running projects identified as key public health priorities, and communicate this information across organisations and the local community.

· To support the assessment of health needs, health inequalities and health impact, to identify areas for action within the local population based on the best available evidence and to be responsible for short and long term planning and for providing advice on the treatment of groups of populations 

Academic Public Health/ Research and Development
· To undertake and commission literature reviews, evaluative research surveys, audits and other research as required to inform equitable service and reduce health inequalities. This may involve taking the lead on R&D public health and related activities for LBB. 

· To develop links with academic centres as appropriate e.g. King’s Health Partners and Public Health England to ensure the work of the organisation is based on a sound research and evidence base.
· To develop public health capacity through education and training by raising awareness of the contribution of public health skills and knowledge in the local health community, including the local authority and the voluntary sectors, by contributing to teaching at undergraduate and postgraduate level and by supervising those training and working in public health. 




	KNOWLEDGE

· High level of understanding of epidemiology and statistics, public health practice, health promotion, health protection, health economics and health care evaluation.

· Understanding of NHS

· Knowledge of methods of developing clinical quality assurance, quality improvement and evidence based clinical and/or public health practice

· Understanding of social and political environment

· Understanding of local authorities and social services



	EXPERIENCE 

· Project management skills
· Staff management and training

· Practical experience in facilitating change

· Budget management skills

· Training and mentoring skills
· Scientific publications, presentation of papers at conferences, seminars etc



	QUALIFICATIONS

· MFPH by examination, by exemption or by assessment
· Inclusion in the GMC Specialist Register/GDC Specialist List/UK Voluntary Register (UKVR) for Public Health Specialists

· If included in the GMC Specialist Register/GDC Specialist List in a specialty other than public health medicine/dental public health, candidates must have equivalent training and/or appropriate experience of public health medicine practice

· Applicants must meet minimum CPD requirements (i.e. be up to date) in accordance with Faculty of Public Health requirements or other recognised body
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